AHHOTALIUA JTUCHUIIVIMHBI MO4Y JIs)
HaumenoBanue: IHOCTpaHHBIH SI3BIK (MOIYIIB 3)

Hanpagsienue noaroroBku: 38.03.04 ['ocynapcTBeHHOE M MYHUITUTIAIBHOE YIIPABIICHUE
YpoBeHb 00pa3oBaTeibHON MPOrpaMMbl: OakagaBpuar

Heau n 321244 AUCHUIJIMHBI (MOYJIs1)

Llenvio OCBOCHMS MUCHMIUTMHBI «/HOCTpaHHBIN $3BIK MOAYIb 3» SBISETCS (OPMUPOBAHUE
HaBBIKOB O0meHHs B cdepe NpoPecCHOHATBbHOH KOMMYHUKAIlMM W yMEHHS CBOOOJIHO
OPHEHTHPOBATHCS B IUTEPATYpe MPO(ecCHOHATBHON HAIIPABICHHOCTH.

3aoauu xypca:

- pacIUpHUTh 3a1ac TEPMUHOJIOTHUECKON JIEKCUKH (110 150 HOBBIX JIEKCUYECKUX CIMHUIT);

- COBEpUICHCTBOBATh HABBIKM YTCHHS U TepeBoja Npo(ecCHOHAIBHO OpPUEHTHPOBAHHBIX
TEKCTOB;

= Pa3BHUBATL HABBIKU ITPOCMOTPOBOIO U U3YyHAIOIICTO YTCHUA,

- COBCPIICHCTBOBATh  HABBIKM  TI'OBOpEHUS  (IIOJTOTOBJICHHOE  MOHOJIOTMYECKOE |
HETIOJITOTOBJICHHOE TUAJIOTMYECKOE BBICKA3bIBAHHC);

- pa3BUBAaTh HABBIKW HAIMCAHHMS JCIIOBBIX ITUCEM.

Pe3yabTaThl 0OCBOEHHS TUCHUILINHBI (MOTYJIs1)

[Tponecc n3ydeHus: AUCHUTIIMHBI HANpaBJieH Ha (pOpMHUPOBAHUE CIICTYIONTNX KOMITCTCHITHIA:

— BrImyckHHMK, OCBOMBIIMI mporpamMmy OakanaBpuara, AODKEH 007aJaTh CIIOCOOHOCTBHIO
K KOMMYHHKAI[MH B YCTHOM M MHCHMCHHOW (hopMax HA WHOCTPAHHOM SI3BIKE [UIs PEIICHHs 3ajad
MEKITMYHOCTHOTO U MEKKYIbTYpHOTO B3anmoeiicteus (OK-5).

OcHOBHBIE TeMaTH4YeCKHe Pa3/ie/ibl JUCHUILTHHBI (MOXYJIA)

1. Organization
2. Employment
3. Ethics

4. Leadership

Tpyn1oeMKOCTb TUCHUIJIMHBI (MOAYJIs1) U BBl Y4eOHOH padoThl

O0beM TUCHMITIMHBI (MOAYNS) B 3aYETHBIX €IMHUIAX C YKa3aHHWEM KOJIMYECTBA aKaJeMHUYECKHUX
4acoB, BBIJEICHHBIX Ha KOHTaKTHYIO paboTy ¢ oOywarommmucs (MO BUAAM Y4YEOHBIX 3aHITHI)
U Ha CaMOCTOSITENIbHYIO paboTy 1o BceM ¢popmMaM 00yueHus, MpUBeIeH B TaOJIHIIE.

HazBanme | ®opma | MHzmekc Cemec | Tpymoemxk O0BeM KOHTaKTHOH paboTHI (Yac) CPC dopma
OI1OIT o0yue D OCTh aTTecTanu
HUS Kypc u
B3.E) Bcero AynuropHas Breayaurop
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