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1. Lenb 1 3apga4um ocBoeHNA AUCLMNIINHBLI (MOAyns)

OCHOBHOH LENbI0 AUCUUIUTNHBI «/HOCTpaHHBIA $3BbIK MOIYTb 3» sBAsSeTCS (OPMHPOBAHHE HABBIKOB
obmeHuss B cdepe n1eraoBOit M NpoecCHOHATbHON KOMMYHHMKAllMM M YMEHHs CBOOOIHO OpPHEHTHPOBATHCS B

nuTeparype npohecCHOHANBHOM HalPaBIeHHOCTH.
JU71st TOCTVOKEHHS 3TO# e B 3 ceMecTpe OCYILECTBISIFOTCS CIISYIOIIHE 3a1auH:

1. paCcHIMpCHUC 3al1aca TepMHHOHOFH‘IeCKOﬁ JICKCUKH (Z[O 150 HOBBIX JIGKCHUECKHX CIAWHHUIL] B paMKaX N3y4aC€MbIX

TeM);

2. COBEpIICHCTBOBAHUE HABBIKOB IIPOCMOTPOBOTO M U3YYAIOLIEr0 YTEHUS, B T.4. MpodeccHoHaIbHO

OPUCHTUPOBAHHBIX TCKCTOB,

3. pa3BUTHE HABBIKOB IIOHUMAHHS PEYH Ha CITyX (AyIHPOBHHA);

>

Pa3sBUTUC HABBIKOB 'OBOPCHUS B paMKaX U3yJaCMbIX TCM;

5. pa3BUTHE HABBIKOB MHUChbMa (HAIICAaHUE PEIOME).

2. NepeyeHb NNaHUpyeMbIX pe3ynkTaToB 00y4eHUs No aucumMniiMHe (Moayrto), COOTHECEHHbIX C

nnaHnpyemMbiMn pe3yribTataMn OCBOeHUA o6pasoBaTeanoF1 nporpaMvbI

[TnanupyeMbIMu pe3ynbTaTaMmy 00ydeHHs 110 AUCHMILTHHE SBISIOTCS 3HAHWS, yMEHNUSI, HABBIKH, COOTHECEHHBIC
C KOMIIETEHLIMSMH, KOTOpble (JOPMHUPYET AUCLMILIMHA, U 00eCIIeYMBaIOLINE JOCTHKEHHE IUIaHUPYEMBIX PE3Y/IbTaToB
I 0 00pa3oBaTeNIbHOW IporpamMme B IieloM. llepedeHp KoMMeTeHIMH, (GOpMUpPYEMBIX B pe3ylsrare H3y4eHHS

JIICIATUTAHEI (MO/TYIIs), IPUBEIeH B TabimIe 1.

Tabmuma 1 — Komnereniun obygaromnerocsi, GOpMHUpPYEMBIE B Pe3y/IbTaTe OCBOCHHS AUCIUIUIMHBI (MOIYIIA)

Hassanue OITOIT
BO, cokparennoe

Kon

KOMIIETCHIINH

DopMypoBKa KOMIIETCHIIT

ITnanupyemslie pe3ynbTaThl 00y4eHHs

54.03.01 «/lmzaitn»
(5-13)

OK-5

CrocoGHOCTBIO K
KOMMYHHKALW B YCTHOH H
NHUCbMEHHOH ~ (opmax — Ha
PYCCKOM M HHOCTPaHHOM
A3bIKAX JUII PEIICHUA 3aiavd
MECKIIMYHOCTHOI'O n
MEKKYJIETYPHOIO

3HaHMs:

JIEKCHYIECKOr0 MUHUMYMa MHOCTPAHHOTO
s13bIKa OOIIIEro U JETI0BOr0 XapaKkTepa,
rpaMMaTHKH, B 00beMe, HEOOXOIMMOM ISt
KOMMYHHKAIIUH B YCTHON W MICHMEHHON
(opMax Ha MHOCTPAHHOM SI3bIKE JUTS
pelIeHus 3a1a4 MEXIMYHOCTHOTO U
MEXKYIBTYPHOTO B3aUMOJICHCTBHS,

B3aMMOJICHCTBISA YUTaTh TEKCTHI IPO(ECCHOHATBHOTO
XapaKTepa C JIETAJbHBIM OXBaTOM
COZIEpKaHKs, MOJIBb3YACh CJI0BaPEM; YMETh
HCIOJIb30BaTh 3HAHUE NHOCTPAHHOTO SI3bIKA
B NPO()eCCHOHANIBHOIT ISSITENTBHOCTH,
poheCcCHOHANIBHOH KOMMYHHKALIMK 1
MEXJIMYHOCTHOM OOIICHHH;

(hOHETHKOH, JIEKCUKOW M TPaMMaTHKON
AHTJIAICKOTO S3bIKa B 00BbEME,
HEOOXOMMOM JISI TOTrO, YTOOBI
TIPENOCTABIIATH HH(OPMAIIHIO
poecCHOHAIBHOTO XapaKTepa | IoTydaTh
HHPOPMAIHIO U3 3apYOSIKHBIX HCTOYHHKOB.

Vmenust:

Hagbiku:

3. MecTo agucuunnuHbl (Moayns) B CTPYKType OCHOBHOWM 0Gpa3oBatenbHOM NporpamMvbi

Jucrmmmiaa «IHOCTpaHHBIA S3BIK MOIYIH 3%» BXOIHUT B 0a30Byr0 4acTh bioka 1 («IucuurmHb! (MOIYIH)>

IporpamMMbl  0akajnaBpuara B COOTBETCTBUM ¢ (DenepaibHBIM TOCYIapCTBEHHBIM 00pa3oBaTeIbHBIM CTAHIAPTOM
BBICIIIETO 0Opa30BaHMUSI.

M3ydyeHne HHOCTPAaHHOTO SI3bIKA TIPU3BAHO 00ECIICUUTD:

e TIOBBIIICHUE YPOBHS Y4eOHON aBTOHOMHH, CIIOCOOHOCTH K CaM000Opa30BaHHIO;

¢ pa3BUTHE KOTHUTUBHBIX U UCCIIEIOBATENLCKIX YMEHHM;

* pa3BuTHE HH)OPMALMOHHOHN KYJIBTYpHI;

® pacIIMpeHHe KPyro3opa 1 MOBBIIIEHHE 00IIeH KyIbTyphl CTYICHTOB;

® BOCIMTaHME TOJIEPAHTHOCTU M YBAXKEHUS K JyXOBHBIM LIEHHOCTSIM Pa3HbIX CTPaH U HApJOB.
st yeremHoro ocBoeHMs AUCHMIUIUHBI «IHOCTpaHHBIN SI3BIK MOIYIIb 3% CTYAEHT OJDKEH:

® 3HAaTh JIGKCHKY ITOBCEIHEBHOTO OOLICHHS;

® 3HATh IPAMMaTHYECKHE CTPYKTYPhI ¥ IIPABIJIA, HEOOXOAUMBIE IS OBJAJICHHS] YCTHBIMU U TMCbMEHHBIMU
(opMamu OOIIEHUsSI: CUCTEMY BPEMEH TJ1aroJjia, THIIbI POCTOTO U CJIOXKHOTO MPE/UI0KEHHsI, 3HAMEHATEIIbHBIE U
ciry>keOHBIe YacTH Peyn;

e YMeTb JeJaTh YCTHBIC COOOMICHHM 10 TeMaM IIOBCSAHEBHOTO OOLICHUS H 110 COJCPIKaHHIO IPOYHTAHHOTO



TEKCTa;
® yMETh BOCIIPUHUMATh Ha CIyX COOOIIEHHUS TOBCETHEBHO-OBITOBOTO XapaKTepa
¢ YMETH BBIIEIITH TEMY H TIaBHYIO MBICITB TEKCTa MPH 03HAKOMUTEIEHOM YTEHHUHN O€3 CITOBaps;
® YMETb JIOTHYHO M TPaMMaTHIECKH MIPaBIIBHO CTPOHUTH BHICKA3BIBAHHE B TPEAEIaX M3yICHHBIX TEM
TIOBCEHEBHOTO OOIIEHNS, 0OMEHUBATHCS MH(POPMALEH, IEMOHCTPUPOBATh pEUeBOE MOBEECHNE, aJIeKBATHOE
cUTyau oOIIECHUS;
® BJIAJIeTh HABBIKAMH CAMOCTOSTENBHOM PaboTEI;
e BIIAJIETH KYIBTYPOI MBIIIIEHHS, CIOCOOHOCTHIO K OOIIEHHIO, aHATN3Y, BOCTIPUATHIO HHPOpMALIUH Ha
WHOCTPaHHOM SI3bIKE;
® yMEeTb IPaMOTHO U 3 (EKTHBHO MOJIb30BAThC NCTOYHUKAMU HH(OpMaIiy (CIIpaBOYHO TUTEpaTypoii,
pecypcamu MHTEepHeT).
BxonmabMu TpeOoBaHUAMH, HEOOXOJUMBIMHU JUIST OCBOCHUS AUCLUILIMHEI, SBJISIETCS HAIMYHE Y 00ydJaromuxces
KOMITeTEHIINH, COPMHUPOBAHHBIX MPH HW3y9CHUH IWCIUIUIMH /WM TIPOXOXKICHUH MPaKkTHUK «VHOCTpaHHBIA S3BIK
MOZynb 1», «IHOCTpaHHBIN SI3BIK MOIYJIb 2).

4. O6bem aucuUUNIUHLI (MoAaynA)
OGI)CM JUCHUIUIAHBI B 3a4€THBIX €AMHUIAX C YKa3aHUEM KOJIMYECTBA aKaJJCMHUYCCKNX 4YaCOB, BbIJACIICHHBIX Ha

KOHTaKTHYI0 paboTy ¢ oOydaromumucs (10 BHIaM Y4eOHBIX 3aHATHI) M Ha CaMOCTOSITENBHYIO paboTy IO BCeM
(dhopmaM oOyueHwsI, TPUBEICH B TAOIHIIC 2.

Tabmuma 2 — O0mas TpyA0eMKOCTh JUCIUTIHHBI

Haspanne Tpya0eMKoCTh OGBbeM KOHTaKTHOH pabGoTeI (dac)
OIIOII Cemectp Popma
BO Dopma (0®0) BreayaHIOp TIPOMEKYT
00y4eH ITukn _ AyauTropHas 5 CPC UG
(conpammert | Fhype Hast oYHOI
HOe (390) GE) Beero aTTeCTallHH
HA3BaHHE) Jek | mpak | 1ad | ITA | KCP
54'03;01 O®0O | B.1..07 3 3 37 36 1 71 3
JuzafH

5. CTpyKTypa n cogepxaHvue QUCLUMNnHbI (Moaynsi)

5.1 Ctpyktypa aucumnnuHel (mogyns) ans OPO
Tematudyeckuif ImIaH, OTPAXKAIONMHA COAEpXKAHHE MUCHUIUIMHBI (IEpPEeuYeHb pas3delIoB U TeM),
CTPYKTYPHPOBaHHOE IO BHAAM YYEOHBIX 3aHATHH C yKa3aHHEM HMX OObEMOB B COOTBETCTBUH C y4eOHBIM IIAHOM,
mpuBeseH B Tabume 3.1
Tabnuia 3.1 — Pa3nensl AMCUUILIMHBL (MOIYIIS), BUABI YUYEOHOU JEATENEHOCTH U (JOPMBI TEKYIIIErO KOHTPOJIS

s ODPO

N Hasparme TeMbl Kon-Bo yacoB, oTBeieHHOE Ha ®Dopma
Jlex ITpakt JIab CPC TEKYIEro KOHTPOJIs.
1 | Working Environment. 0 0 14 23 OIpoc, KOHTPOJIbHAs paboTa
2 | How to Get a Job. 0 0 14 23 OIpOC, KOHTPOJIbHAs paboTa
3 | Negotiations. 0 0 6 15 OIpoc, KOHTPOJIbHAS paboTa
4 What Makes an Effective 0 0 2 10 R a—
Presentation?
Hroro nmo Tadauie
0 0 36 71

5.2 CopepxaHue pa3gernoB U TeM gucuunivHbl (moayns) ans O®0

Tema 1 Working Environment.

Coneprxanue TeMsl: Jobs, Professions & Workplaces. Organizational structure. Job responsibilities.

@opMbl M MeTOxIbI MPOBEIEHHMS 3aHATHI IO TeMe, NpUMEHseMble O0pa30BaTEIbHBIE TEXHOJIOTHU:
MPUMEHSIFOTCSL TEXHOJIOTUH CMEIIAHHOTO OOYYEHHsI «IIEpPEeBEPHYTHI KJIACC», TEXHOJIOTUH MPOOJIEMHOTO OOy4eHus,
UTPOBBIE TEXHOIOTMU (POJIEBbIE WIPHI), HH(POPMALMOHHO-KOMMYHUKAIIMOHHBIE TEXHOJIOTHH  (TIPE3EHTALIHH,
MHTEPAKTUBHBIC YIPaXXHEHUS, TECTHI), Ha 3aHATHAX NPeoONaJarloT 3a/laHus, BHINONHAEMbIE B Tpymmax (pabdora B
napax, paboTa B MajbIX Tpymnmnax, T. IL.).

Bunbl caMocCTOSITEIbHOM MOITOTOBKU CTYIEGHTOB 10 TEME: B paMKaxX pealu3alus MOJACIH «IePeBEPHYTHIH
KJIacC» CTYIEHTHI paboTaloT ¢ MEKTPOHHBIMU 00pa30BaTENbHBIMU pecypcaMi (M3ydaroT ydeOHbIe BUJICO U HHBIC



Marepualbl, BBIIOJIHSIOT MpeJBapUTeIbHbIC 3alaHusl) Il HOATOTOBKU K ayIMTOPHOMY 3aHSTHIO, B XOJ€ KOTOPOTO
CTYIEHTHl PaboTaloT MPEHMYIECTBEHHOTO B TIpYIIIaxX HAJ pPEIICHHEM 3a/a4 C HCIOJIB30BaHHEM IPOpPabOTaHHOTO
JIOMa MaTepHaa.

Tema 2 How to Get a Job.

Conepxxanue tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@DopMbl W METOABI TMPOBEACHHUS 3aHATHII O TeMe, NPUMEHseMble OOpa30BaTeNbHBIC TEXHOIOTHH:
MPUMEHSIFOTCSL TEXHOJIOTHH CMEIIAHHOTO OOYYeHHsSI «IIePEeBEPHYTHIH KIIACC», TEXHOJIOTUH MPOOIEMHOTO OOy4eHHs,
UIPOBBIC TEXHOJOTHU (pONeBble HIPHI), HH(OPMALMOHHO-KOMMYHHUKALIOHHBIC TEXHOJIOTUH (IPE3CHTAlNH,
WHTEPAaKTUBHbBIC YIIPaXHEHMS, TECThI), HA 3aHATUAX MPEoONafaloT 3a[aHus, BBHINONHAEMbIC B rpymnmax (pabora B
napax, paboTa B MajbIx Ipynmnax, T. IL.).

Buzsl caMOCTOSITETIEHOM MMOATOTOBKHM CTYACHTOB TI0 TEME: B paMKax pEaiH3allds MOJCIU «IIePEBEPHYTHIH
KJ1acc» CTYAEHTHI paboTaloT € AMEKTPOHHBIMH 00pa3oBaTebHBIMU pecypcaMi (H3y4aroT ydeOHbIE BH/ICO M HHBIC
MaTepHabl, BBITOIHAIOT NPEABAPUTEIBHBIC 3a0aHuUs) VI TIOATOTOBKH K ayqUTOPHOMY 3aHATHIO, B X0O[e KOTOPOTO
CTYIEHTBI pabOTaroT MPEHMYLICCTBEHHOTO B TPYNIAX HaJ PELICHHEM 3a[ad C HCIOJb30BaHHEM MPOPabOTaHHOTO
JoOMa MaTepHana.

Tema 3 Negotiations.

Coneprxarue TeMsl: Types of Negotiations. Successful Business Negotiations in English.

@opMbl M MeTOIBI TMPOBENEHHS 3aHATHI IO TeMe, INpUMEHsSeMble O00pa3oBaTENbHBIE TEXHOJIOTHH:
NPUMEHSFOTCSl TEXHOJIOTUH CMELIAHHOTO OOYYEHHMsI «IIEpPEBEPHYTHII KJIAcC», TEXHOJIOTWH MPOOIEMHOr0 0Oy4eHus,
UTPOBBIC TEXHOJIOTMH (POJICBBIE WTIPbI), HH(POPMAIHMOHHO-KOMMYHHKAIIHOHHBIC TEXHOJOTUH (MPE3CHTalUH,
WHTEPaKTUBHBIC YIPAXXHEHHS, TECTHI), Ha 3aHATHIX NMPeoONagaloT 3afaHWs, BBIIOJNHJAEMBIE B Tpymmax (padoTta B
napax, paboTa B MaJIbIX TPyIIax, T. II.).

Buapl caMocTOSTENbHOM MOATOTOBKH CTYICHTOB IO TEME: B paMKax peasi3allisi MOJEIN «IIepEBEPHYTHINH
KJIacc» CTYAEHTHI pabOTalOT € JMEKTPOHHBIMH 00pa3oBaTelbHBIMU pecypcaMi (M3y4aroT yueOHbIC BHICO M HHBIC
MaTepHabl, BBIIOIHSAIOT IMPeABApUTENIBFHbIC 331aHUs) IS TTOATOTOBKH K ayIUTOPHOMY 3aHATHIO, B XOZIe KOTOPOTO
CTYIEHTHI PaboTalOT MPEHMYIIECTBEHHOTO B TPYIIIaX HAJX pPEImICHHEM 3a/a4 C HCHOJIB30BaHWEM IPOpabOTaHHOTO
JIoMa MaTepHaa.

Tema 4 What Makes an Effective Presentation?.

Coneprxannie TeMbl: How to make and deliver a strong presentation. Successful techniques. How to deal with
nerves. Presenting in practice.

®DopMBI 1 METOZIBI TIPOBEICHUS 3aHATHI IO TeMe, IpIMEHsIeMbIe 00pa3oBaTenbHble TexHomorny: Ha mepBoM
3aHATUH TpernoaaBarenb pacckazpiBacT 0 MOOK 'What Makes an Effective Presentation?' u mpaBiiiax perucTpaniu 1
NPOXOXKEHHsT JaHHOrO Kypca. [Ipy HaJMYMM BOIPOCOB OPraHM3alMOHHOTO W /WM COJIEPXKATEILHOTO IUIaHa,
CTYISHTBI MOTYT 3aJaTh X MPEINOABaTeNIo MMPH JIMYHOM BeTpede (B pamax 4acoB, BBIIEICHHBIX Ha KOHCYJIBTAIUIO)
WA BOCTIONB30BaThes (hopyMoM Kypca, pazmerieHHoro B DOC. CTymeHThI caMOCTOSATEIbHO M3YJaroT MaTepHajbl O
TOM, KaK CO3J1aTh MPE3CHTAINIO U BLICTYUTh ¢ Hel. [1o 3aBepmenun kypca MOOK cTyneHTBI TOTOBAT U BBICTYIAIOT
C Mpe3eHTaluel 0 BRIOpaHHOW MIMHU TeMe Ha 3aHATHH.

Bujbl caMOCTOSITENIbHON TTOATOTOBKHM CTYAEHTOB 110 TE€ME: CTYIEHTBI CAMOCTOSITENILHO BBITIOJIHSIOT 3a/laHHs
Ha pasBuTHE HaBBIKOB BBICTYIUICHUSI c Npe3eHTalrel, pa3MeleHHbIe o azmpecy
https://www.futurelearn.com/courses/what-makes-an-effective-presentation.  I[lo  3aBepmieHnto  OHIAWH  Kypca,
CTYICHTHI CAMOCTOSTENHFHO TOTOBIT MUHH-TIPE3EHTAIIHIO [UTS TTOCICAYIOMICTO BEICTYIUICHUS Ha 3aHATHIL.



6. MeTogMuecKkme ykasaHUs Mo opraHM3auumn n3yyeHns ANcuUnnanHbl (Moaysis)

Mpy peanmsaumm gucumnanHbl (MoAyns) NPUMEHSIETCS 3/IEKTPOHHbIN YUYebHbIN Kypc, pasMeLLEHHbI B CUCTEME 3/IEKTPOHHOMO
06y4yeHns Moodle, a Takxke Kypc MOOK "What Makes an Effective Presentation?".

M3yueHme nepebix TpeX TeM He06X0AMMO HauaTb C 03HAKOMJIEHWS! N OCBOEHMS NIEKCMYECKOro MaTepmana. CHauana
Heo6X0AMMO NOBTOPUTH COBA, BBEAEHHbIE HA 3aHSATUW NpenofaBaTenem. [lanee CTyAeHTY npeaiaraeTcs paboTaTh ¢
nporpammoii-TpeHaxépom VCB Tutor /1St 3aMOMUHaHWS COB U BbIPXKEHWIA CHaYana B PeXXMME CaMOCTOSTE/IbHOM paboThl B
Hanpas/IeHUU C PYCCKOTO A3bIK Ha aHIIMIACKWIA, @ 3aTeM C aHIINACKOIO Ha PYCCKWIA.

JlanpHeiiee OBITaIcHUE JIEKCHKOIM IPOMCXOOUT B TIpoIiecce padOTHI ¢ TEKCTAaMH I UTEHHWS, MaTephajaMH Ui
ayMpOBaHMsA, B MUCKYCCHSIX IO BONpocaM u3ydaeMbIX TeM. CTyOeHT HMeeT BO3MOXKHOCTh O3HAaKOMHUTBHCS C

MPe3eHTAIMAMHA [0 TeMaM IPAaKTHYSCKUX 3aHATHH, BBIIONHHUTH 3aJaHHS TECTOBOTO XapaKTepa, IPOCMOTPETh
PE3YNIBTATHI CBOEH pabOTEHI.

B xome m3ydeHHs KaXTOW TEMBI CTYIEHTHI 3HAKOMATCS C HOBBIM MAaTE€pPHAJIOM, Pa3BUBAIOT YMEHHUS U
COBEPIICHCTBYIOT HABBIKH YHOTPEONICHHS JIEKCHYECKOTO M TPaMMaTH4eCKOro Marepualia, pPa3BHBAIOT HaBBIKU
ayIMpoBaHMsl, paboTas ¢ aylyo W BU/CO MaTepuasiaMH, W BBITOJHSIOT TBOPYECKHE 3a[aHMUs MO Pa3BUTUIO HABBIKOB
TOBOPEHUS U MUCHMa.

B xagecTBe caMOCTOATENBHOM pabOTHI IIPEATIONAracTcs BHITIOIHEHHE 33/IaHNi, Pa3MEIIEHHBIX B JICKTPOHHOM
Kypce Moodle, monrotoBka KOpOTKHX cooOImIeHni, monck uHdopManuu B cetd VHTepHET, TpynmoBas padoTa Haf
CHUTYALIMOHHBIMH IIPOEKTaMH, TIPE3CHTAINCH.

Jnsa m3ydenus derBeprol Temwl "What Makes an  Effective Presentation?" CTYIeHTBl JOJDKHBI TPOUTH
NpOLEAYPY perucrpauuMu Ha  caiite https: turelearn I hat-makes-an-effective-presentation u
BBITIOJIHUTG 3a7aHus, pazmenienusie B qjanHoM MOOK. Tlocne mpoxoxkaenust MOOK cTyneHThI TOTOBAT HEOOBIITYIO
MIPE3eHTAMI0 0 BBHIOPAaHHOW WMH TeMe, WCHONB3Yd HM3ydeHHble mpu mpoxoxaeHmn MOOK wmarepwansl, Uit
TIOCIIETYIOIIETO BBICTYIICHNS Ha 3aHATHH.

C 1enbio KOHTPOJISI YCBOGHUSI MaTepHaja B X0l W3y4eHHs AUCHMIUIMHBL "MHOCTpaHHbIM s3bIK MOyib 3"
CTY/ACHTBI BBHINOJIHAIOT 2 KOHTPOJILHBIE palbOThl, B KOTOpHIE BXOJAT 3aJaHUs 110 YTEHHIO TEKCTa C M3BJICYCHUEM
MOJTHOW MH(popManuy B GopMe MHCbMEHHOTO IepeBoza. I1o 3aBepiieHHH 9eTBEepTO TEMBI CTYICHTHI BBICTYNAIOT C
npeserranuii. Kypc "MHOCTpaHHBIH 361K MOIYITE 3" 3aBepIaeTcs SK3aMEHOM (MTOTOBOW KOHTPOJIBHOH paboToii), B
X0JIe KOTOPOTO OLIEHNBACTCS YPOBEHb C(HOPMUPOBAHHOCTH KOMIIETEHIIHH.

B ciygae 3arpynHeHMH TpH IIPOXOXKACHWUM JAaHHOW AWCHMIUIMHBI, CTYIEHTBI MOTYT 3aJaBaTbh BOIIPOCHI
MPEMOIaBaTeNIi0 WA APYr IPYry, MOJb3ysack (opymMoMm OCHOBHOTO 3. kKypca B DOC, a Takke 0OCyKHaTh
BO3HMKAIOIIME BOIIPOCHI C IIPETIOIaBaTeNeM B pPaMKaxX KOHCYIbTAlIMOHHBIX YacOB.

ba3oBpM y4eOHBIM MOCOOMEM IWCHMIUTHHBI «VHOCTpaHHBIA S3BIK MOIYNs 3» sBisiercs «Navigate. Pre-
intermediate. Coursebook. Caroline Krantz, Julie Nortony , nogrorosnernoe n3narensctBoM Oxford University Press
(BenukoOputanus), a Takke ydeOHOE TocoOue Ui Uil OakallaBpHaTa M CIICHUANTETa [ DNEeKTPOHHBINA pecypc] mox
pen. Ilesnosoii I'.B. "AHIJIMACKUIA S13bIK 1151 JU3AMHEPOB (B1-B2)".

OcobeHHOCTH OpraHM3anuu o0y4eHUs /I JIMI C OFPAHHYEHHBLIMH BO3MOXKHOCTAMM 310POBbSI H
HHBAJUJIOB.

IIpn HEeoOxommMOCTH OOyJarOmMMCS W3 YHCIAa JIMIl C OTPAaHWYCHHBIMH BO3MOXKHOCTAMH 3IOPOBBS H
WHBAJIMJIOB (IO 3asBJICHUIO 00YydalomEerocs) nmpegocTasisercs yaeOHas nHpopManus B IOCTYIHBIX (OPMax ¢ y4eToM
UX WHIMBUIYAIbHBIX ICHXO()H3UYECKIX 0COOCHHOCTEH:

- JUI JMI C HapyLICHWSIMHU 3peHus: B IedaTHOHW (opme yBenmMdyeHHBIM PH(TOM; B (OpMe IEKTPOHHOTO
JTIOKyMEHTa; MHANBHIyaIbHbIC KOHCYIBTALNH C IIPUBJICUYCHUEM TH(IIOCYpPIONIEPEBOIINKA; HHIMBHUIyaIbHbIE 3a1aHus,
KOHCYJIBTAIIAN | JIP.

- JUISL JIUI C HAapyIIEHWSIMU CIIyXa: B II€4aTHOH (opme; B popMe NEKTPOHHOTO JOKYMEHTA; WHINBHUIyaIbHBIC
KOHCYJIBTAIIMH C MPUBJICYCHUEM CYpIIOIIEPEBOIUNKA; HHINBHUIyAIbHBIEC 3a/IaHNs1, KOHCYIBTALIMH U JIp.

- JUIS JIML C HapyIICHUSIMH OTIOPHO-ABUTaTeIbHOTO armnapara: B rne4aTHod ¢opme; B (GopMe JIeKTPOHHOTO
JIOKyMEHTa; HHANBUIyaJIbHbIC 3aIaHus, KOHCYABTAllUH U JIP.


https://www.futurelearn.com/courses/what-makes-an-effective-presentation

7. PoHAO OLEHOYHbIX CpeaAcTB ANA NpoBeAeHUSA TeKywero KOHTpOns u
NPOMEXYTOYHOM aTTecTauum odyyvarowmMxca no gucuuniuHe (Mmoaynio)

B coorBerctBum ¢ TpeboBanmsamMu DPI'OC BO nmns  arrectanmuu  oOydaromuxcss Ha
COOTBETCTBUE UX MEPCOHAIBHBIX JIOCTHKCHUN IUIAHHUPYEMBIM pe3yJibTaTaM OOydYeHHsS TI0
JUCLUIIIMHE CO3/1aHbl  (DOHIBI  OIICHOYHBIX CPEACTB. THIIOBBIE KOHTPOJIBHBIC —3aJaHMs,
METOJMYECKUE MaTepualbl, OMpPEIESIONINe MPOLEyphl OLICHUBAHUS 3HAHWW, YMEHUN U HABBIKOB,
a TaKKe KPUTEPUU W TIOKA3aTelid, HEOOXOJWMBIC JUIsl OLICHKHW 3HAHWK, YMEHWW, HABBIKOB H
XapaKTePU3YIOIIME 3Tarbl (JOPMHUPOBAHKS KOMIIETCHIIMI B MPOIIECCE OCBOCHUS 00pa30BaTeIbHOU
porpammel, rpeacTanieHsl B [Ipunoxennn 1.

8 [lepeyeHb OCHOBHOW UM [OOMNOSIHUTENbLHOMW Yy4yeOHOM nUTepaTypbl,
HeobXxoAMMOW Ansi OCBOEHUSA AUCLUUNIIUHBI (MoAaynsA)

JocTyn B 35IeKTPOHHYIO0 MH(POPMAIIMOHHO-00Pa30BaTEIbHYIO CPEly OpraHU3aliH, a TAKXKE K
OCHOBHOM M jonojgHUTeNbHOM surepatype B OBC ocymecTBisieTcss € KOMIBIOTEPOB,
MOAKIIOYEHHBIX K DIeKTpoHHOU Onbimoteke BI'YDC:

1. Koncynpsrant [1mtoc: MOTHOTEKCTOBAs CIIPAaBOYHO-UH(POPMAIIMOHHAS CHCTEMA
HOPMAaTUBHO-TIPaBOBBIX JIOKYMEHTOB - PexxuM gocrtyma: http://www.consultant.ru

2. DIIeKTPOHHO-OMOIMOTEYHAsI CUCTEMA U3/IaTebCcTBa (0Opa3oBaTenbHas iardopma)
«Opaiit» - Pexxum noctyna: https://urait.ru

3. DIEeKTpOHHO-OMOIMOTEUHAs CUCTeMa U3aTenbcTBa «JIanby - https://e.lanbook.com/

4. Hayunas snexktponHas 6ubanorexka eLIBRARY.RU - https://www.elibrary.ru

5. DnexrponHas oubnuoreka M3marensckoro noma I'pedbenankoBa «GrebennikOny -
https://grebennikon.ru

9 lNepeyeHb UHDOPMALUMOHHBLIX TEXHONOIrNN

1. DnexkTpoHHbIE yUeOHUKU

2. TexHONOTHH MYJIbTHMEIHA.

3. Texnonoruu HWHTepHET (ANIEKTPOHHASI IOYTA, DJIEKTPOHHBIE OMOIUOTEYHBIE CUCTEMBI,
AIIEKTPOHHBIE 0a3bl JAHHBIX ).

Ilpocpammnoe obecneuenue:

Microsoft Windows Professional 8.1 64 bit Russian Upgrade Academic OPEN (Academic
license Ne61125270, OGeccpounast), Microsoft Office 2007 RUS (mumensust Ned44216302,
Oeccpounasi), Winrar (anekrponnas nunensus NeRUK-web-1355405, OGeccpounas), Kaspersky
Endpoint Security 10 mgas Windows (mumensus Nel7E0200430130957417676, neiicTBUTENbHA C
30.04.2020 mo 05.08.2022), Adobe Photoshop CS4 (nunensust Ne13301000-2367-8712-9229-8553,
Oeccpounas), Java(TM) 6 Update 26 (cBoboaHOe), Eclipse (cBo6oanoe), Note Pad ++(cBoGonHoe),
Sublime Text Build 3211(cBobomHoe), Zeal-0.6.1(cBoboaHoe), Ninja-ide-2.3(cBobonHo), Gimp-
2.10.22(cBoboanoe), Firefox Setup 52.9.0esr (cBobGomuoe), Adobe Google Chrome (cBobomHOe);
Adobe Acrobat Reader (cBo6oaHoe); Adobe Flash Player (cBo6oaHoe), Autodesk 3ds Max 2018 64
bit Academic Edition (numensust Ne568-74573589 mis yueOHBIX 3aBEICHHIA, JACHCTBUTEIbHA 10
21.10 2021), CoreIDRAW(R) Graphics Suite X4 (nunensus Ne DR14C22-GAYEHHD-259CBV7-
B4VA4L4U, 6eccpounas), AutoCAD 2010 Academic Edition for SUBS New NLM 20 Pack (+2
teacher) (tuniensust Ne351-73171484 6eccpounas)

[TporpamMHoe oOecrieueHue Jisl JIUI C OTPAHUYEHHBIMUA BO3MOXKHOCTSIMH
1. DxpaHHas iyna B OlepalroHHbIX cucTeMax JuHeiku MS Windows
2. DKpaHHBII TUKTOP B ONEpAlMOHHBIX cucTeMax JuHeiiku MS Windows



http://www.consultant.ru/
https://urait.ru/
https://e.lanbook.com/
https://www.elibrary.ru/
https://grebennikon.ru/
http://www.a3d.ru/
http://www.adcrussia.ru/

10 MaTepuanbHO-TeXHUYECKOe obecneyeHne QUCLMNIIUHBLI (MoAyns)

Jis mpoBeneHHs 3aHATHH JIEKIIMOHHOTO THUIA MPEUIaraloTcss Habopsl JIEMOHCTPAIMOHHOTO
000pyIOBaHUSI W Y4EOHO-HATIISATHBIX TOCOOMi, 0OeCreunBaronfe TeMaTHUECKUe HILTFOCTPAIIHH,
COOTBETCTBYIOIIIME MPHUMEPHBIM NpOrpaMMaM JUCHHUIUIMH (Moaynei), paboyuM y4eOHBIM
nporpaMmmaM JUCITUTIINH (MOTYJICH).

[lepeyeHp MaTepUAIBHO-TEXHUYECKOTO OOECIIEYeHHs, HEOOXOAMMOTO /IS pealu3aluu
nporpaMMbl  OakajnaBpuaTa, BKJIHOYAeT B ceOs J1abOpaToOpUH, OCHAICHHBIC JIA0OPATOPHBIM
000pyI0BaHNEM, B 3aBUCUMOCTH OT CTETICHU €T0 CIOKHOCTH.


http://architektonika.ru/
http://www.deforum.ru/
http://kak.ru/
http://protoart.ru/
http://www.sdrussia.ru/

[Ipunoxenue 1
K paboueil mporpaMMe AUCIUILTAHBI
«HOCTpaHHBIN S3BIK MOIYJIb 3%

MHHUCTEPCTBO HAVKHU U BBICIIIET'O OBPA30OBAHU S POCCUNCKOM ®EJIEPAILIAN

BJIAJUBOCTOKCKUI T'OCYJIAPCTBEHHBI YHUBEPCUTET
OKOHOMUKU U CEPBUCA

OUJIMAJI BI'YOC BT'. HAXOAKE

KA®EAPA I'VMAHUTAPHBIX 1 UCKYCCTBOBEQUECKNX JUCHUITJIMH

@OH/1 OLIECHOYHBIX CPEJCTB
JUISL IPOBE/IEHUS TEKYILEro KOHTPOJISL U POMEXYTOYHOM aTTeCTalluy 110 JUCHMILIMHE (MOAYIIO)

WHOCTPAHHBIH SI3BIK MOJY.JIb 3

Hamnpanenue n HanpaBiaeHHOCTH (TIPOGHUIIB)
54.03.01 [In3zaiin
Jn3aiiH cpenpl

dopma o0yueHus
OYHas

Haxonka 2020



®DOoH/T OIIEHOYHBIX CPEJICTB ISl IPOBEICHUS TEKYIIET0 KOHTPOJISI ¥ IPOMEKYTOYHOM aTTeCTAlUN

00ydJarouuMxcs no JMCUUILTIMHE (MOIyNNI0)  MHOCTpaHHBIH A3BIK MOIYIIb 3

pa3paboTtan B coorBercTBHHU ¢ TpeOoBanusmu OPI'OC BO no HanmpaBlIeHHIO MOATOTOBKH

54.03.01 Iu3zaiin (mprka3z Munoopuayku Poccun ot 11.08.2016 Ne 1004) u [Topsiakom

OpraHM3alil U OCYLIECTBJICHUS OOpa30BaTEIbHON AEATEIbHOCTU MO0 00pa30BaTENIbHBIM IPO-
rpaMMaM BBICIIETO OOpazoBaHUs — TporpamMmaMm OakanaBpuaTta, MporpaMMaM CIICIHATUTETa,
rporpaMmmaM MarucTparypsl (yTB. npukazoM Munoo6paayku Poccun ot 05.04.2017r. Ne 301)

CocraBurenb(n):

I'nezoeuxo O.H., kanouoam ¢hunonocuueckux nayx, ooyenm, Kageopa mesrckynomyprvix
KOMMYHuUKayuti u nepeeodosedernus, Oksana.Gnezdechko@vvsu.ru

Cmozeynosa O.C., cmapwuti npenooasamens, Kagheopa medckyniomypHuIX KOMMYHUKAYULL
u nepesodosedenus, Olga.Smogunova@vvsu.ru

Ymruna C.A., cmapwuii npenooasamens, Kagheopa mesxnckyibmypubvix KOMMYHUKAYULL U
nepesodosedenus, Svetlana.Utkina@vvsu.ru

Enenesa Enena Braoumupoena, cmapuwiui npenooasamens, Kapeopa cymanumaphuix u uckyccm-
soeeoveckux oucyunaun, EV.Eleneva@vvsu.ru

VYTBepKIeH Ha 3aceqaHnu Kadenpbl ['yMaHUTapHBIX M HCKYCCTBOBETUYECKHX IUCIIMILIAH
18.03.2020  mpotokoit Ne 7

3aBenytomuii kadeapoii (pazpadboTunka) ﬂ;// B.C. Ilpocanosa
néonuce Gamunus, uHuyuabl

« 18 » wmapra 20 20 T

3aBeyromuii kKadenapoit (BBITYCKAOIIEH ) %‘/7 B.C. Ilpocanosa

noonucsy (!)(U tuIuA, UHUYUAIIbL

« 18 » wmapra 20 20 .



mailto:Oksana.Gnezdechko@vvsu.ru
mailto:Olga.Smogunova@vvsu.ru
mailto:Svetlana.Utkina@vvsu.ru
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1 Ilepeyenn (popMupyeMbIX KOMIIETEHIUH
Ta6muia — [lepedeHb KOMIETEHITNHN ¢ YKa3aHUEM 3TaIoB UX (OPMHUPOBAHUS B TIPOIIECCE OCBOE-
HUs1 00pa30BaTENLHOM MPOrpaMMe

Kon Howmep
DopMyIUpOBKa KOMIIETEHLIUU
KOMIICTCHIINHU oTarna
CIOCOOHOCTh K KOMMYHUKAIIMU B YCTHOW U TUCbMEHHOM
OK-5 (opmax Ha pyCCKOM U MHOCTPAHHOM sI3bIKax JJIs pelie- 3
HUS 337249 MEKIMYHOCTHOTO U MEXKYJIbTYPHOTO B3aUMO-
JIEUCTBUSL.

Kommnerenmus cunraercst copMUpOBaHHOW Ha JIaHHOM 3Tare (Homep dTama tadmuna 1
®OC) B ciyyae, eciu MOJYyUYCHHBIC PE3YNIbTAaThl O0OYyUEHUS MO JUCIUILINHE OIEHEHBI MOJIO0XKH-
TEJIBHO (JMAana3oH KPUTEPHEB OIICHUBAHHS PE3yIbTaTOB OOYYCHHUS - «YIOBJICTBOPUTEIHHOY,
«XOpOILO», KOTIIMYHO»). B cilyyae OTCYTCTBUS NOJIOKUTENBHON OLIEHKH KOMIIETEHLIMS Ha JaH-
HOM JTaIle CYUTACTCS HeC(HOPMHUPOBAHHOM.

2 OnucaHne KpuTepueB OLleHUBAHUS IVIAHUPYEMBIX Pe3yJIbTaTOB 00y4eHHs
OK-5 cniocoOHOCTh K KOMMYHHKAIIMX B YCTHOW M MUCbMEHHOM (pOopMax Ha pyCCKOM M MHO-
CTPaHHOM SI3bIKax JUIsl pelleHus 3a/1a4 MEXJIMYHOCTHOIO U MEXKKYJIbTYPHOI'O B3aUMOJCHCTBUS.

I[Inanupyemsble pe3yabTaThbl 00y4eHU s

Kpurepun onenuBanuns
pe3y/ibTaToB 00y4eHHs

3Haer

JIEKCUYECKUH MUHUMYM HHOCTPAHHOI'O A3bIKa
001IIIero U IeT0BOTO XapaKkTepa;

MMpaBUJIbHOCTb BOCHPOU3BCIACHHUA JICKCHUYC-
CKOrO MaTepuaja B YyCTHOH M IMCBbMEHHOU
¢dopMax, rpaMOTHOCTh HCIOJIB30BAHUS aK-
TUBHOU JIEKCUKU B YCTHBIX M IHCBMEHHBIX
OTBETAX;

rpaMMaTuky B 00BEME, HEOOXOIUMOM UL
KOMMYHHUKAIIMHA B YCTHOW ¥ TUCBMEHHOU (op-
Max Ha HHOCTPAaHHOM SI3bIKE Ui PELICHHS
3a/1a4 MEXIJIUYHOCTHOTO M MEXKYJIbTYpPHOTO
B3aMMOJCHCTBUS,

rpaMOTHOCTb HCIIOJIb30BAHUS H3YYCHHBIX
rpaMMaTUYCCKUX KOHCprKHI/Iﬁ B YCTHBIX U
IIHUCBMCHHBIX OTBE€TAX;

YMmeer

YUTATh TEKCTHI MPO(ECCHOHAIBHOTO XapaKTe-
pa ¢ AeTaJbHBIM OXBAaTOM COJEpPXaHHS, MOJIb-
3ysICh CIIOBapeM;

[IOJIHOTA U TOYHOCTb IE€PEBOJA TEKCTOB
npodecCUOHAILHON ~ HANPaBICHHOCTH  C
AHTJIMHCKOTO SI3bIKA HA PYCCKUIL S3BIK;

HCIOJIb30BaTh 3HAHWE MHOCTPAHHOTO S3bIKA B
poeCCHOHATIBHON  EATeIBbHOCTH, Mpodec-
CHOHAJILHOW KOMMYHHUKAIIMA U MEXKJIAIHOCT-
HOM OOIIEHNH;

CIOCOOHOCTh ~ MHTEPIPETHPOBATH  AyIHO
W/WIIA BUAEO COOOIICHHUS U aJeKBATHO pea-
TMpOBaTh Ha YCIBIIIAHHOE; IIOJIHOTA, JIO-
TMYHOCTh M CBS3HOCTb YCTHBIX M ITUCHMEH-
HBIX BBICKa3bIBAHUI, IPAMOTHOCTh BhIOOpA
M3YYEeHHBIX JICKCHKU M TPAMMATHKU,;

Baaneer Ha-
BBIKaMH

H/HJIA ONBITOM
IesTeJILHOCTH.

(OHETHKOW, JEKCMKOW M TPaMMAaTHKOW aHT-
JIMHACKOTO s3bIKa B 00BEME, HEOOXOAUMOM ISt
TOro, 4YTOOBI TPENOCTABIATH WH(POPMANHUIO
poeCCHOHANFHOTO XapakTepa M II0Jy4aTh
nHGOPMALNIO U3 3apyOEKHBIX HICTOUHUKOB.

JIOTUYHOCTh M CBS3HOCTb DPEYH, IIPABHIIb-
HOCTH TPOW3HOIIEHHS, TPAaMOTHOCTH BBIOO-
pPa U3YYEHHBIX JICKCUKHA U I'DAMMATUKH IIPU
OCYILECTBJIEHUY KOMMYHHUKAIIUY B YCTHOM U
MUCBMEHHON (hopMax B pamMKax M3ydeHHBIX
TEM.




3 IlepeyeHb OLIEHOYHBIX CPE/ICTB

HanmMmenoBanue O1leHOYHOTO
CpEACTBA U MPE/ICTABICHUE €T0 B

dOC
KonTposmpyemeble nnanupyemolie KonTposmpyemeie Ve
ImpomM T
PE3YJIbTAaThI O6y‘leHI/IH TEMBI JUCIIUITIINHBI p Y
< O4YHadA
TEKYIIUHU KOHTPOJIb
y P arrecranm
b |
JIEKCUYECKOI'0O MUHUMYyMa Jlexcuueckuit TpeHaXKED Uroroas
HWHOCTPAHHOTO SI3bIKa OOIIETO U VCBTutor KOHTPOJIbHAs
JIEJIOBOTO XapakTepa, Working Environment (m. 5.1) pabora
3na rpaMMaTiku B 00béMe, HeoOxomu- | How to Get a Job PasHoypoBHeBble 3aanus | (1. 5.6)
. MOM Il KOMMYHHKauu B yctHolt | Negotiations o Temam (5.2)
HUSL: " i
U nucbMeHHOM (opmax Ha wuno- | What Makes an Effective | KonTponsnas paGora 1
CTpaHHOM s3blKe Ui pemlrenus | Presentation? KonrponsHas padota 2
3a1a4 MEXJINYHOCTHOTO M MeEX- (. 5.4)
KYJIbTYPHOTO B3aUMO/ICUCTBHS
YUTATh TEKCTHI MPO(ECCHOHATBHO- PaszHoypoBHEBbIC 3a/1aHHs
ro Xapakrepa C JIeTalbHbIM OXBa- o Temam (5.2)
. . Urorosas
TOM coJepikaHusi, moyb3ysch cio- | Working Environment TeMbl 1711 KOJUTOKBHYMa
) KOHTpPOJIbHAsI
Bapem; How to Get a Job (5.3)
o paboTa
Negotiations KontpomnbHas pabora 1 (. 5.6)
KonrponbHas padota 2 T
m 5.4
Yme- ( )
s UCIIONIb30BaTh 3HAaHHE WHOCTPaH- Pa3zHoypoBHEBbIE 3a1aHHs
’ HOTO si3blKa B HpO(decCHOHANBHOI . . no TeMam (5.2)
.. | Working Environment
JIeATeIbHOCTH, po(deccroHaIbHOM How to Get a Job TeMbl U1 KOJIOKBUYMa Hrorosas
KOMMYHUKAIMU 1 MEXIMIYHOCTHOM -~ (5.3) KOHTpOJIbHAsI
oOmeHny; Negotiations KontponsHas padora 1 pabota
' What Makes an Effective
. KontponsHas pabora 2 (1. 5.6)
Presentation?
(. 5.4)
[pesernranms (1. 5.4)
(oHEeTHKOU, JTEKCHKOW M rpamMma- Pa3zHoypoBHEBbIE 3a/1aHHs
THKOW aHTJIMHCKOTO s3bIKa B 00BE- . . o Temam (5.2)
Working Environment
Me, HEOOXOIUMOM JIsl TOTO, YTOOBI How to Get a Job TeMbl 17151 KOJUTOKBHYMa Urorosas
HaBel- | mpenocTaBiisiTh HHPOPMAITUIO Negotiations (5.3) KOHTPOJIbHAS
KH: npoQeCcCHOHANBHOTO XapakTepa u . Kontpomnsnas pabora 1 pabota
What Makes an Effective
noJjyyaTb MHGOPMAaIMIO M3 3apy- Kontpomnsnas pabora 2 (m. 5.6)

OEXXHBIX UCTOYHUKOB.

Presentation?

(. 5.4)
Ipesenrarus (1. 5.5)

4 Onucanue nNpoueaypbl OleHNBAHUSA
Texymas u npomeKyTouHasi aTTecTaluus Mo JUucuuIuiiHe «VHOCTpaHHBIN S3bIK MOJYIb
3» BKIIIOYAeT B ceOsl 3aJjaHus, TO3BOJISIONINE OLEHUTh YPOBEHb YCBOSHHsS 00yUYarOIIMMUCS 3Ha-
HUM, U IpaKTUYECKHE 3a/1aHusl, BBISBIISIOIINE CTENIEHb COPMUPOBAHHOCTH YMEHUH U BIIaJICHUI
(cm. pazzen 5).
YCBOCHHBIE 3HAHMSI U OCBOEHHBIE YMEHHs IPOBEPSIIOTCS MPU MOMOLIM 3JIEKTPOHHOI'O
tecTupoBanus (B ToM yucie B J0C), a TakkKe B X0/I€ BbIMOJIHEHHSI KOHTPOJIbHBIX 3a/laHuil (KOH-
TPOJIBHBIX padoT).
KauecTBO chopMHPOBAHHOCTH KOMIIETEHIIMIM HA JAHHOM 3Talle OLEHUBAETCS 0 Pe3yJib-
TaTaM TEKYIIUX M MPOMEXYTOYHON aTTecTallii KOJMUYECTBEHHOM OLIEHKOW, BEIpa)KeHHOW B Oal-
JaxX, MaKCUMajbHas cymMMa O0aliioB o aucnuruinHe paBHa 100 6ammam.




Tabmuna 4.1 — Pacnpenenenue 6auioB Mo BUAaM y4eOHOW AEITEIbHOCTH

O11eHOYHOE CPENICTBO
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Htoro
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CYMMa 6aJ'IJ'IOB, Ha6paHHBIX CTYACHTOM II0 BCEM BHUaM y‘IC6HOI7I JACATCIIbHOCTH B paMKax
JUCHUIIJIMHBL, ICPEBOANTCA B OLICHKY B COOTBCTCTBHHU C TaﬁHHHeﬁ.

Cymma Oa-
JIOB

0 JTUCIIUIT-
JIHE

OreHka 10 IPOMEXY-
TOYHOH aTTeCTaLUH

XapakTepucTuka KadecTBa c(hOpMHUPOBAHHOCTH KOMITETCHIIUH

or 91 o
100

«OTIUYHO»

CTYyIeHT eMOHCTPUPYET ChOPMUPOBAHHOCTH ITUCHUILUTHHAPHBIX KOM-
MIETEHINH, 00HApYKUBAeT BCECTOPOHHEE, CHCTEMAaTHYEeCKoe MU TIy0o-
KOe 3HaHWe y4eOHOro MaTepuaja, YCBOWJ OCHOBHYIO JIUTEpaTypy H
3HAaKOM C JIOTIOJHHTEIBHOW JMTEpaTypol, pPEKOMEHIOBaHHOW Mpo-
TpaMMOM, yMeeT CBOOO/IHO BBINOJIHAThH NMPAKTUUECKUE 3aJaHuUs, IPEy-
CMOTPEHHBIE TIPOTPAMMOM, CBOOOIHO OHEPHPYET NPHOOPETEHHBIMU
3HAaHMSAMH, YMEHHSMH, INPUMEHSET WX B CHUTYalMAX IIOBBIIICHHON
CJIOKHOCTH.

ot 76 1o 90

«XOPOIIO»

CTyneHT NeMOHCTpUpPYeT chOPMHUPOBAHHOCTD TUCHUILIHHAPHBIX KOM-
METEeHNNIT: OCHOBHBIE 3HAHUS, YMEHHSI OCBOCHBI, HO JIOITyCKAIOTCS He-
3HAYUTEIbHbIC ONIMOKHM, HETOUHOCTH, 3aTPyAHEHHsS IPHU aHAJIUTHYE-
CKHX OTIepanusxX, MepeHoce 3HaHUM W YMEHHWH Ha HOBBIE, HECTaHIAPT-
HBIE CUTYyalllH.

ot 61 1o 75

«YOOBJICTBOPUTCIILHO»

CryneHT JeMOHCTPUPYET COPMHUPOBAHHOCTH AUCIUILIMHAPHBIX KOM-
HNETEHIMI: B XOJ1€ KOHTPOJIBHBIX MEPOIPUSITHH JOIYCKAIOTCA 3HAa4YU-
TENbHBIE OIMUOKH, MPOSBIIAETCS OTCYTCTBHE OTACIBHBIX 3HAHUI, yMe-
HUI, HABBIKOB [0 HEKOTOPHIM JUCHUILUIMHAPHBIM KOMIETEHIUSM, CTY-
JICHT HCIBITHIBAET 3HAYUTENIbHBIE 3aTPYyAHEHUS IIPU OIEPUPOBAHUU
3HAHWAMHU U YMEHUSMH IIPY UX [IEPEHOCE HA HOBbIE CUTYallUU.

or 41 mo 60

«HCYAOBJICTBOPUTCIIBHO»

v CTYACHTA HE C(l)OpMHpOBaHI)I AUCHUIUIMHAPHBIC KOMIICTCHIIUU, MIPO-
SABJIACTCA HCJOCTATOYHOCTD 3HaHPIﬁ, yMeHHﬁ, HaBBbIKOB.

ot 0 1o 40

«HCYAOBJICTBOPUTCIIBHO»

I[I/ICIII/IHHI/IHapHLIC KOMIICTCHIIMHU HE C(l)OpMHpOBaHBI. HpOHBJ’IHeTCﬂ
MOJHOC WJIN MPAKTUYCCKHU IMOJTHOE OTCYTCTBUC 3HaHHﬁ, yMeHHﬁ, HaBbI-
KOB.




5 IlpuMepHbIe OLICHOYHBbIE CPEACTBA
5.1 Jlekcuueckuii Tpenaxép VCBTutor
Criucku cioB U BBIpaXKEHUI 110 TeMaM ITOBCEJHEBHOI'O OOILEHHUS B COOTBETCTBUU C paboueit
IpOTrpaMMOi AUCIUIUINHBI «IHOCTpaHHBIN SI3BIK MOAYNb 3». (s paboTel ¢ TpeHakEPOM HC-
noJb3yroTes Gaitnel *.veb2, cosmanusie nmpu momoinu peaakropa VCBTutor-editor. Meroanue-
ckue marepuaisl kapeapsr MKIT)

VCB Test #1 (Working Environment)
VCB Test #2 (How to Get a Job)
VCB Test #3 (Negotiations)

KpaTkue MeToqu4eckue yKkazaHus

3amanne Gopmupyercs nporpammon-tpeHaxképom VCBTULOr B pexxuMe TeCTUPOBAHUS
(MHIUBUYaTBHO JJI KaXJIO0TO CTYACHTA) METOJOM CIIY9alilHOTO BBIOOpa M3 0a3bl CJIOB U BhIpa-
YKCHHU TI0 JJAHHOW TeMe, BBIMOJIHACTCS B HAIPABJICHUH C PYCCKOTO SI3bIKA HA aHTJTMACKUH.

KonmuecTBo NTeKCHYeCKUX eIUHUIL, BXOAAIUX B 3ananue — 40

Bpems BbinonHeHus 3a1anus — 20 MUHYT

IIIxaja oneHku:

Orenka Bbassl Omnucanue
5 3 TecT BeINoHEH Ha 91% - 100%
4 2 TECT BBINOJIHEH HA 66% - 90%
3 1 TeCT BhINOJIHEH HA 36% - 65%
2 0,5 TecT BhIToaHeH Ha 16% - 35%
1 0 TECT BBIIOJIHECH McHee, ueM Ha 16%

5.2. KoMnj1eKT pa3HOypOBHEBBIX 3aaHMi
1 3apanus penpoAyKTUBHOIO YPOBHS
3amanwue 1. [Ipennoxxute mepeBo| CIOBa/BhIPAKEHUS.
3ananue 2. CooTHeCUTE HavalIo U KoHell (pas.
3ananue 3. BeiOepure riiaros B IpaBUIbHOM Qopme.
3ananue 4. BniummuTe B TEKCT ClIoBa B HE0OXoaumou dopme.
2 3agaHus PEKOHCTPYKTHBHOIO YPOBHA
3ananue 1. [lpounraiite/mpociymiaiite TeKCT. YKaXUTe BEPHO/HEBEPHO KaXKJ0€ U3 yT-
BEPXKACHUMN.
3ananue 2. [IpounraiiTe/mpociymiaiTe TEKCT U OTBETHTE Ha BOIIPOCHI K TEKCTY.
3ananue 3. IlepeBenuTe npeioKeHNUs Ha AaHTIIMICKUH S3bIK, UCIIOJIb3YI0 U3yUYEHHBIE
rpaMMaTH4eCKNe KOHCTPYKIIMU U JIEKCHUKY.
3 3aiaHusA TBOPYECKOr0 YPOBHS
3ananue 1. CocTaBbTe MPEAOKEHUSA/TEKCT HAa PYCCKOM SI3BIKE, CIIOJIb3YS U3YUYEHHBIE
rpaMMaTH4YECKUE KOHCTPYKLIMU U JIEKCHUKY, I TOCIEAYIOLIEro NEPEBOA Ha AHTJIMM-
CKHH S3BIK.
3ananue 2. IloaroroBeTe cOOOIIEHHE HA IPEIOKEHHYIO TEMY.
3aganue 3. [lepeckaxure TEKCT.
3ananue 4. Hanumure pe3rome.

Kparkue meToguueckne ykazaHusi:

® H3YYUTC JICKCHUKY U I'PaMMAaTUKYy I10 TEME,

® TIPOCTyIIaiTe PEKOMEHOBAHHBIC ayIM0/BUIC03aTUCH (HEOOXO0UMOE YHCIIO pa3);

e u3yuynTe 1Aa0J0HBI/00pa3lbl BBHIOJHEHUS MUCbMEHHBIX 33JaHUl U UCHOJB3YHTE U3 3a
OCHOBY IIpH BBINIOJIHCHUM 3aJIaHUA




BHUMATEJIbHO MPOYUTANTE 3aJaHHBIE TEKCThl M BBINOJHUTE YIOPAKHEHUS K HUM
(BpIOCPUTE IPABUIIHHBIM BApUAHT OTBETA U3 MPE/IOKEHHBIX ),

npoBepbTe ce0st (MCHONb3ys CIIOBapH, W3Y4YEeHHBIE INAOJOHBI, TpaMMaTHYECKHE
CIIPAaBOYHUKN).

3a 3aanue, BXOJIAIIEe B KOMIUICKT 3aIaHUM IO TEME CTYACHT MOKET MOJIyYUTh OIpeie-

JICHHOE KOJIMYECTBO MEPBUYHBIX OAJIOB. 3a/laHUs B TECTOBOM (hopMe OLIEHUBAIOTCS 110 KOJIHYe-
CTBY IMPaBWIBHBIX OTBETOB, JUIS OCTAJIBHBIX 3aJaHHI MPEIYCMOTPEHBI CBOM IIKaJbl OIICHWBA-
Hus* (cm. Ilpwioxenue 1,2,3). OOmiee KOJMMYECTBO MEPBUYHBIX OasIOB NMPUPABHUBACTCA K
100% u omieHMBaeTCs MO MIKAJE, MPUBSACHHON HIDKE.

[IIkana oueHku:

OrneHka Bamer Onucanue
5) 5) KOHTpOJIbHAs paboTa BeioiHeHa Ha 91% - 100%
4 4 KOHTpOJIbHAsI paboTa BeinonHeHa Ha 71% - 90%
3 3 KOHTpOJIbHAs paboTa BeimotHeHa Ha 46% - 70%
2 2 KOHTpOJIbHAst paboTa BeimosHeHa Ha 16% - 45%
1 1 KOHTpOJIbHast paboTa BHINMOJIHEHA MeHee, yeM Ha 16%

5.3. CnucoK BONPOCOB K KOJIOKBUYMY
no reme 1:

1.

Nogkrwd

8.

What kind of jobs have you had (part-time and full-time)? How many jobs do you think you’ll
have in your life?

What is your dream job?

Avre there jobs that are only for women or only for men?

How many jobs do you think you’ll have in your life?

Avre there any jobs you would refuse to do, regardless of the pay?

Who has the best job in the world? Why do you think so?

Which of the business sectors would you like to work in? Why? Can you name a company in
each sector?

Is it important for you to have benefits that show a person’s status in an organization?

no reme 2:

9.

10.

11.
12.
13.
14.

Do you often check the jobs ads in newspapers or on the Internet? 2) What kinds of jobs interest
you most and least?

What do you think of job interviews? What do you do before a job interview? What experience
do you have of job interviews?

What's the best way to pass a job interview? What should you wear to a job interview?

Why do people get nervous in job interviews? What difficult questions have you in an interview?
What are your strong points in job interviews? What are your weak points in job interviews?

Is it important to ask questions in interviews?

mo teme 3:

15.
16.
17.
18.
19.
20.
21.
22.

What is negotiation? Why do we negotiate? Can you think of three reasons?
When and where can (could) you negotiate? Did you negotiate?

Why are negotiation skills important?

What can help you to succeed in negotiations?

Was there a time when someone offered you a great deal?

What are some good negotiation tactics?

What is the best outcome of a negotiation?

Do you think men or women are better at negotiations? Why?

mo Teme 4:

23.

What are the features of a great presentation?




24. What techniques can help you to improve your presentation skills?

25. How can one design and develop presentations?

26. How to deal with nerves?

27. What makes your presentation strong?
Kparkue meTtonnueckue ykazanusi:

e u3yunTe HHPOPMAIHIO IO TeMe (MCIOJb3yHTe MaTepral yueOHUKa, JIEKTPOHHOTO Kypca

Moodle, uadopmaruio u3 cetu MHTEpHET, a TaKKe U3 APYTHX HCTOUYHUKOB);

® [IOBTOPUTE aKTHBHYIO JICKCUKY 110 U3YYECHHOU TEME;

® [OATOTOBHTE OTBETHI HAa BOIPOCHI, IPEITIOKEHHBIC K 00CYKICHUIO;

® [IOJArOTOBHTE CBOM BOMPOCHI 10 TEME.

OTBeTHl Ha BOIPOCHI JOJKHBI COJIEPKAaTh Ballle MHEHUE (IIPUMEpPHI), a TAK)KEe apryMEHTHI B
3alIATY MHCHHSA 110 KQXKJIOMY BOIIPOCY.
MIxaJja oneHKu:

Onenka bann Onucanne
KOTJIMYHOY 4 BBICTABJIIETCS CTYIEHTY, €CIIA CTYIEHT aKTUBHO BBIpa)kajl CBOE€ MHEHUE,
yOeqUTeIhHO apTYMEHTHPOBAI CBOH OTBET
«XOPOIIIO» 3 BBICTABJISICTCS CTY/ICHTY, €CJIM CTY/ICHT B IICJIOM y4acTBOBAJ B 00CYXie-

HUH, apTyMEHTAIIUS HEJJOCTATOYHO yOeauTeNIbHA, B OTBETaX JOMYIICHBI
HE3HAYUTEIbHBIE OIIUOKHU

«YIOBIICTBOPUTEIILHO 2 BEBICTaBJISIETCS CTYICHTY, €CIIH CTYACHT HEaKTUBHO y4acTBOBAI B 00CYX-
JICHWUH, HE CMOT' apIyMEHTHPOBATh CBOI OTBET M / WJIM B OTBETAX / apry-
MEHTAaX JOMYIIEHBI CYIIIECTBCHHBIC OIUOKH

«HEYIOBJICTBOPUTEIHHOY 1 BBICTaBJISICTCS CTYICHTY, €CIIH CTYACHT IPAKTHIECKU HE YIaCTBOBAI B 1
00CYyXIeHUH, HE UMeeT COOCTBEHHOTO MHEHHUSI OTHOCHUTEIFHO 00CYXK-
JTACMBIX BOIIPOCOB, B OTBETaX JAOMYIICHH IpyObIe ONTHOKH, 3HAUUTEITh-
HO 3aTPYAHSAIONINE TOHUMaHUE OTBETA CTY ICHTA.

«HEYIOBJICTBOPUTEIHHOY 0,5 BBICTABJISICTCS CTYICHTY, €CIIH CTYACHT IIOYTH HE y4acTBOBAI B 00CYXK-
JICHUH, He IMEET COOCTBEHHOTO MHEHHSI OTHOCHTEIEHO 00CYKIaeMBIX
BOIIPOCOB, B OTBETAX JOMYIIEHHI IPyObIe OMHUOKH, H3-32 KOTOPHIX HE
MIPECTABISETCS BO3MOXHBIM BBITIOTHEHUE [TOCTABICHHOTO 33 JaHHI.

«HEYIOBJICTBOPUTEIHHO 0 BBICTaBJISIETCS CTYICHTY, €CITH CTYACHT HE y4acTBOBAN B OOCYK/ICHUM.

5.4. KonTposabHbie padoThl 10 TeMaM
1. Working Environment.

2. How to Get a Job.

3. Negotiations.

IIpumepHbIe 3aJaHUA 1VISI KOHTPOJbHOH padoThl

KonTposbsnas padora Ne 1

Bapuanr 1

3ananue 1. Beibepute npaBuibHOE CIOBO WK (pa3y, YTOOBI 3aBEPIIUTH JTUAIIOT.

3amanwue 2. [IpocnymiaiiTe ayAMOTEKCT HA AaHTTIUHCKOM SI3BIKE U BHIOEPUTE MTPABUIILHBIE
BApUAHTHI OTBETA HA BOIIPOCHL.

3aganue 3. IlepeBenuTe TEKCT C AHTIMKUCKOIO SI3bIKA HAa PYCCKUH C HMCIIOJIb30BaHUEM
cioBaps.

3ananue 4. Pacckaxute 0 KOMIIAHUU, B KOTOPOH BbI XOTeIH Obl paboTaTh (OMUILUTE €e
OPTaHHU3AIMOHHYIO CTPYKTYPY U 00BSCHUTE, TOYeMy BbI BEIOpany HIMEHHO 3Ty KOMITAHHUIO).

Bapmuanr 2

3ananue 1. 3amosHUTE TPONYCKH B TEKCTE MPABIIIBHON (OpMOI riiarona.

3amanwne 2. IlpocnymraiiTe ayAMOTEKCT HA aHTIIMHCKOM SI3bIKE U BHIOEPHUTE MPABUILHBIC
BApUAHTHI OTBETA HA BOIPOCHL.

3aganue 3. [lepeBenTe TEKCT C aHTVIMICKOTO S3bIKA HA PYCCKHUI C UCIOJIb30BAaHUEM
cJloBaps.

3amanwue 4. [IpounTaiiTe TEKC 0 KOMITAHUH U PACCKAKUTE O JTODKHOCTHBIX 00S3aHHOCTSIX,
KOTOPbIE€ TPUXOJUTCS BBIOJIHATh COTPYJHUKAM 3TOM KOMITAHUH.




KontpoabHas padora Ne 2

Bapmuanr 1

3aganue 1. [Ipocnyiaiite 1Majior ¥ OTBETHTE HA BOIIPOCHI.

3ananue 2. IlepeBeanTe TEKCT C aHTIIUMHCKOrO S3bIKAa HA PYCCKUM C MCIOJIb30BAaHUEM
cioBaps.

3ananue 3. BHUMaTenbHO MPOYUTANTE PEKIaMHOE OOBSIBICHUE U HAITUIIIUTE PE3tOME.

3ananue 4. M3yvyaere mpeuioKEHHYIO CUTYAI[MIO0 M pas3birpaiiTe auajor (Baiia 3aaaya:
MOJIYYMTh CKUJKY Ha 3aKa3 TOBAPOB).

Bapuanr 2

3ananue 1. [Ipocnymiaiite quanor ¥ OTBETHTE HA BOPOCHI.

3aganue 2. IlepeBenuTe TEKCT C aHTIIMMCKOTO SI3bIKa Ha PYCCKUW C HCIOJIb30BAHUEM
cioBapsl.

3ananue 3. BHUMaTeNbHO NpoYHUTalTE peKIaMHOE OOBSBICHUE U HAMMUIIUTE PEIIOME.

3amanue 4. M3yuaere mpesioKEHHYIO CUTYAIMI0 U pa3birpaiiTe auajor (Balia 3ajava:
MPEIOCTaBUTh CKHUJIKY MPU YCIOBUH YBEIHMUEHUsI 00EMOB IEPBOHAYATIBHOIO 3aKa3a).

Kparkue meToguueckne ykasaHus:

® [IOBTOPUTE JIEKCUKY U I'PaMMaTUKy IO W3Y4YEHHBIM TeMaM, J0 BbIIIOJHEHUS 3a/laHus,
BHHMMATEJIBHO IIPOYUTANTE CaMO 3aJaHuE;

e BHMMATEIbHO IPOYUTAWTE 3aJaHUE W 3aTe€M NPOCIyIIAWTe ayJuOBHUIEO3AINCH;
IIPEIUIOKUTE CBOM BapUAHT OTBETA;

e BBIIOJIHUTE IUCBMEHHO 33JaHHE, HCIOJIb3YsS M3y4YCHHbIC IA0JIOHBI, IPAMMATUKY U
JIEKCHUKY; OTPEAAKTUPYUTE CBOU OTBET;

e BHUMATEJIbHO MPOYMUTAITE KOHTPOJIBHBIA TEKCT A nepeBoja (1-2 pasza) U BBINOJIHUTE
niepeBo/1 (MCIOIb3ys CIIOBAph IPH HEOOXOMMOCTH); OTPEAAKTHPYITE CBOU ITEPEBO;

® COCTaBBTE IUIAH YCTHOrO OTBeTa (MpOAyMaiTe CoAepKaHHe OTBETA, a TAK)KE BCIIOMHHUTE
JIGKCHKY U TPaMMaTHKY, KOTOPbIC BbI OY/IETE HCIIOIb30BaTh B CBOEM OTBETE).

3a KaxJ10€ 3aJaHue KOHTPOJIbHOW pabOThl CTYIEHT MOKET MOJyYUTh OINpe/IeIeHHOE KO-
JIMYECTBO MEPBUYHBIX OAJUIOB. 3aJJaHUs B TECTOBOH ()OpPME OIEHMBAIOTCS O KOJIWYECTBY Ipa-
BIWJIBHBIX OTBETOB, JUISI OCTAIbHBIX 33JaHUHN NPETyCMOTPEHbI CBOM LIKAJIbI OLICHWBAaHUSA™ (CM.
[Mpunoxenne 1,2,3). O0miee KOIMYECTBO EPBUIHBIX 0ayUT0B pupaBHUBaeTcs kK 100% u orneHu-
BaeTcs MO IIKaJle MPUBEICHHON HIDKE.

Ixaaa oneHKH:

OueHka baJuel Onucanue
5 15-13,6 | koHTpoIBbHAS paboTa BeITONHEHA HA 91% - 100%
4 13,5-10,6 | koHTpOIBHAs paboTa BeImoaHeHa Ha 71% - 90%
3 10,5-6,9 | xoHTponBbHas paboTa BeimoaHeHa Ha 46% - 70%
2 6,8-2,4 | xouTpoNBbHAsS paboTa BeITOIHEHA Ha 16% - 45%
1 0-2,3 | koHTpOBHAs paboTa BHINOIHEHA MeHee, yeM Ha 16%

5.5. TBopueckoe 3a1anue (Mpe3eHTAIUs)

[To pesynbraTam npoxoxaeHus kypca MOOK "What Makes an Effective Presentation?" crynen-
TBI TOTOBSAT HEOOJIBIIYIO MPE3EHTAIINIO IO OJTHON M3 TeM (CM. CIIMCOK HIKE) UM 0 APYrou Te-
M€, COTJIACOBAaHHOM C TIPEIo/1aBaTesIeM.

Cnmcok Tem AJ151 Ipe3eHTaluii:
1. My Dream Job.
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. The Best Company to Work for.
. Hard and Soft Skills.

. How to Get a Job.

. To Negotiate or Not Negotiate.

. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don'ts

. The Skill of Presenting Idears.

Kparkue MeTonnyeckue yKazaHusi:

MOJATrOTOBBTE M MIPOBEANTE MPE3EHTALIMIO IO OJHON U3 MPEUIOKEHHBIX TeM. [IpencraBpTe
caMyl BaxHyr HHpopmaruioo B Buie mnpe3eHTtanuu Microsoft Power Point. Bama
Ipe3eHTaIMs JOKHA coepkaTh 6-10 ciaiinos;

HOBTOPUTE JICKCUKY HEOOXOAMMYIO AJIsl BBICTYIUICHHUS;

COCTaBUTH IUIaH BBICTYIUICHHUS;

OpU TMOATOTOBKE K IMPE3eHTAlMM HCHOJNb3YHTe WIIIOCTPAaTUBHBIA MaTepual M
3HAHUS/YMEHHsI, IONy4YeHHble HpU mnpoxoxiaeHun kypca MOOK "What Makes an
Effective Presentation?" , a Taxoke MaTepuaibl U3 JPyriX KCTOYHUKOB.

[IIxana oneHku:

Onenka Bana Onucanune

«OTJIMYHOY 10-9 BBICTABIISIETCS CTY/ACHTY, €CITU CTYJCHT MOJHOCTBIO PACKPBUT TEMY, Ipe-
3EHTALMsI COJEPKUT HEOOXOJUMOE KOJIMUECTBO CJIANI0B, MOJATOTOBICH
IUTaH BBICTYIUICHUS, BBICTYIUICHHE HE CONEPIKUT CYIIECTBEHHBIX OIIH-
00K

«XOpOIIIOY 8-7 BBICTABIISIETCS CTYJIEHTY, €CJIM CTYJIEHT MOJTHOCTBIO PACKPBLI TEMY, TIpe-
3EHTALMSI COACPHKUT HEOOXO0AUMOE KOJIMUECTBO CIIAII0B, TOATOTOBICH
IUTaH BBICTYIUICHUS, JOMYIICHBI HE3HAYUTEILHBIC OLTHOKU B peUH

«YZOBJIETBOPUTEIBHO» 6-5 BBICTABJISIETCA CTYIEHTY, €CJIM CTYJIEHT HE IIOJIHOCTBbIO PACKPBLI TEMY,

Hpe3eHTaNNs COJACPKUT HEOOXO0MMOE KOIMYIECTBO CIalI0B, YaCTHIHO
TIOJITOTOBJICH TUIAH BBICTYIUICHHMSI, IOMYIIEHBI TPyOble OMMOKH B peuu

«HCYAOBJIECTBOPUTCIIBHO» 4-3 BBICTABJSICTCA CTYACHTY, €CJIN CTYACHT HC PACKPbUI TEMY, HPE3CHTAIUA

HE COJICPXKUT HY)KHOTO KOJIMYECTBA CJIAIIOB U /NN HE TTOTOTOBIICH
IUIAH BBICTYIUICHHS], TONMYIIEHBI IpyOble OIMOKU B pedn

«HCYHAOBJICTBOPUTCIIBHO» 2-1 BBICTABJISICTCA CTYACHTY, €CJIN CTYACHT HC PACKPbUI TEMY, HPE3CHTALUA

HE COACPIKUT HYKHOT'O KOJIHNYICCTBA CJ'IafI,HOB, CTYACHT HEC BJIAJICCT TC-
MOI71, HC MOJATOTOBWJI IJIAH BBICTYIUICHUS.

«CHEYIOOBJIECTBOPUTEIILHO) 0 BBICTABJIACTCA CTYJACHTY, €CJIM CTYACHT HE NPEACTAaBUJI IIPEC3CHTALIHIO.

5.6. UToroBasi KOHTpOJIbHasI padoTa

KontponbHas pabora BKiIrO4aeT B ceds 3aJaHMs [0 TeMaM, IPOHJIEHHBIM B TEYEHUE CeMecTpa:
Working Environment. How to Get a Job. Negotiations. What makes an Effective Presentation?
TunoBbie KOHTPOJIbHBIC 32JAHUA:

1. BeiOepute nmpaBmiibHYIO (hpa3y, YTOOBI 3aBEPIIUTH TUAJIOT.

2. [Ipocnymaiite ayTIMOTEKCT HA aHIJIMICKOM SI3bIKE M BBIOEpUTE NMPaBUIIbHBIE BAPHAHTHI OTBETA
Ha BOIIPOCHI.

3. IlpounTaiite TEKCT U BBIOEPUTE NMPABUIBHBIC BAPHAHTHI OTBETA HA BOIPOCHI K TEKCTY.

4. N3yunTe aHKETy KaHJIUJIaTa Ha JOJKHOCTh B BaIllell KOMIIAHUU, TPOBEAUTE COOECEIOBAaHUE O
nprueme Ha paboTy.

Kparkue meTognueckune yKazaHus:

MOBTOPUTE JIEKCUKY M TPpaMMaTHKy IO M3YyYEHHBIM T€MaM, 10 BBIIOJIHEHMS 3aJaHus,
BHHUMATEJIBHO ITPOYUTANTE CaMO 3aJaHUE;

nepe] MpOCIyIIMBAHUEM ayJUOBHIEC03allUCH WM BBINOJIHEHWEM 33JaHUE Ha 4YTEHUE,
BHUMATEJIbHO IPOYUTANTE 3aJaHUE; IPENTIOKUTE CBON BapUAHT OTBETA,




® COCTaBbTE IIAaH YCTHOTO OTBETa (IIPOayMaiTe coaep:kaHhe OTBETA, a TAKKE BCIIOMHUTE
JIEKCUKY U TPAMMATHKY, KOTOpBIE Bbl OyJIeTe HCIOIb30BaTh B CBOEM OTBETE).

HrtoroBasi KOHTpoJIbHasi paboTa MOArOTOBJICHA C HMPUMEHEHHEM HHCTpymeHTOB DOC
Moodle (kpome yctHOro orsera). B 90C pa3menieHa noapoOHasi HHCTPYKIHS 110 BBIIIOJHE-
HHIO TecTa. TeCT BBIOIHACTCS B KOMIBIOTEPHBIX ayJIUTOPUSIX C OTPAHUYCHHEM BO BPEMCHH.

IlIka/ia oneHKu:

OrneHka baminer Omnucanue
5 19-20 TecT BoIIoHEH Ha 91% - 100%
4 16-18 TecT BeINOJIHEH Ha 71% - 90%
3 12-15 TeCT BBINONHEH Ha 46% - 70%
2 7-11 TeCT BbINOJIHEH Ha 16% - 45%
1 0-6 TECT BBINOJIHEH MeHee, yeM Ha 16%




O0mas mKajga oneHnBaHUs YCTHOI'0 OTBE€TA

Ipusokenne 1

IHepBuu- Coaep:xanue B3aumogpeiict- Jlekcuyeckoe I'pammaTnyeckoe | IlpousHomenue
HbI€e 0AJLIBI BHe ¢ colecel- opopmieHue pe- | odopmiieHue pe-
HHUKOM 4y 4H

3 3anganue JdeMoHcTpHpY- JemoHcTpHupyeT Hcnons3yer pas- Peub nonsiTHa: B
MOJHOCTHIO €T CIOCOOHOCTh | CIIOBapHBIH 3amac, | HOOOpa3HbIE esIoM cobmroia-
BBINOJIHEHO: JIOTUYHO U a/IeKBaTHBIA I10- rpaMMaTHIECKHUE €T NpaBUIbHBINA
1esnb ode- CBSI3HO BECTH CTaBJIEHHOH 3a7a- | CTPYKTYpHI B CO- MHTOHAIIMOHHBIN
HUS yCHEUIHO | Oecemy: akTHBHO | de. OTBETCTBHH C [IO- | PUCYHOK; HE JIO-
JIOCTUTHYTA, BKJIFOYAETCS B CTaBJICHHOI1 3a- nyckaer GpoHema-
TeMma packpbl- | Oeceqy ¥ Moi- Jadyeil; mpakTuie- | THYECKHUX OLIM-
Ta B 33/1aHHOM | JIEPXKHBAET ee C CKH HE JieiaeT 00K; Bce 3BYKH B
o0Obeme. co0utoieHreM OLIHOOK. MOTOKE peuu

OUYEPETHOCTH TIPOU3HOCHUT TIpa-
pu oOMeHe pe- BHJIBHO.
IUTUKaMH, TIPA

HEOOXOTUMOCTH

MPOSIBIISIET HHU-

LIMATHBY MIPH

CMEHE TeMBI,

BOCCTaHaBIIUBA-

et Oeceny B

ciydae c0os.

2 3agaHue BbI- B ueJsiom ne- JemoHcTpupyer Hcnonszyer B ocHoBHOM
TOJIHEHO: MOHCTPHpPYET JIOCTATOYHBIN CTPYKTYpBL, B Lile- | pedb MOHSITHA:
1esnb odre- CIHOCOOHOCTH CJIOBApHBIH 3amac, | JIOM COOTBETCT- HE JJOMyCKaeT
HUSI JOCTHUT- JIOTUYHO U B OCHOBHOM COOT- | BYIOIINE ITOCTaB- (hoHEMaTHUYECKUX
HyTa, OTHAKO CBSI3HO BECTH BETCTBYIOIINI JICHHOH 3ajaue; OIIMOOK; 3BYKH B
TeMa pacKpbl- | Gecemy: BKIIIO- MIOCTaBJIEHHOM JOIYCKAeT OINO- | MOTOKE peyH B
Ta HE B HOJI- yaercs B Oeceny, | 3amade, omHaKO KH, HE 3aTpyn- OOJIBIIMHCTBE
HOM oOBeMe. U B OONIBIIMHCT- | HAOJMIONAeTCs He- | HAIOIINE MOHU- ClTydJaeB IpOn3-

BE CJIy4aeB [OJ- | KOTOPOE 3aTpy/- MaHHUsl. HOCHT TIPaBHJIb-
JCPIKUBACT €€ C HECHUEC IIpU IO HO, HHTOHAIlUOH-
coOIm0/IeHIEM 6ope cII0B U OT- HBIN PUCYHOK B
OUYepPEeHOCTH JIeNIbHbIE HETOY- OCHOBHOM TIIpa-
npu oOMeHe pe- HOCTH B UX yIOT- BUJIbHBIN.
TUTMKaMU, He pebnenuu.

BCET/1a MPOSIBIIS-

©T UHULNATHBY

IpH HEOOXOTH-

MOCTH CMEHBI

TEMBI, IEMOHCT-

pHpyeT HaJIn4Hue

mpoGJIeMbl B

IIOHMMaHHUH CO-

OeceTHHKA.

1 3ananue Bol- | JlemoHcTpHpY- JleMoHCTpHpYET Jenaet MHOTO- B oTneabHbIX
TIOJIHEHO €T Hecnocoo- OrpaHUYCHHbIH YHCIIEHHbIC cJIy4asix noHu-
YaCTUYHO: HOCTH JIOTHYHO | CJOBAapHbIA 3anac, | OIIMOKHU WM JI0- MaHue pevu 3a-
1esb olme- W CBSI3HO BECTH | B HEKOTOPBIX ITyCKaeT OMIMOKY, | TPYAHEHO H3-3a
HUSL JOCTHUT- Oecemy: He cpa- cilydasx HelocTa- | 3aTpyIHSIOINE Hanmuuus GoHe-
HyTa He I10JI- 3y BKJIFOUAETCSI B | TOYHBIH IJIS BBI- TTOHUMaHHe. MaTHYECKUX

HOCTBIO, TEMA
packpeITa B
OrpaHUYCH-
HOM 00BEME.

Oecerny u He
CTPEMUTCS O~
JIEpXKHUBATH €¢,
HE IMPOABIACT
MHUITUATHBbI
IpH HEOOXOTH-
MOCTH CMECHBI
TEMBI, IEPENACT
Hanbonee 00-
IIIME UJICH B OT-

IIOJTHCHMHA 110-
CTaBJICHHOU 3aj1a-
4.

omn0OoK; Henpa-
BIJIBHOTO NTPOM3-
HECEHHs OTAENb-
HBIX 3BYKOB; He-
NPaBUIBHOTO
MHTOHAIIMOHHOTO
pHUCyHKa; TpeOy-
€TCsl HalPSHKEH-
HOE€ BHUMAaHHE CO
CTOPOHBI CITy-




pPaHUYCHHOM
KOHTEKCTE; B
3HAYUTCIIFHOKU
CTENEHN 3aBH-
CHT OT ITOMOIIH
CO CTOPOHBI CO-
OecenHHUKA.

HIarouIero.

3aganmne

He BLINOJIHE-
HO: LIEJE 00-
LIEHUS HE
JIOCTUTHYTA.

He moxer noj-
JIep>KUBaTh Oe-
ceny.

CrnoBapHbIii 3anac
HEIOCTaTOUEH IJIs
BBIITOJIHCHUA I10-
CTaBJICHHOM 3aja-
qHu.

HemnpasunsHnoe
HCTIOJIb30BaHNUE
rpaMMaTUYECKUX
CTPYKTYp AeNaer
HEBO3MOXKHBIM
BBITTOJTHEHHUE TIO-
CTaBJICHHOH 3a-
JTadm.

Peub nmoutn He
BOCIIPMHUMAET-
csl Ha CJIyX HM3-32
0OJIBIIIOTO KOJIH-
yecTBa (hoHEMa-
THYECKHUX OIIIH-
00K U Herpa-
BHJIBHOTO TIPOU3-
HECEHHUS] MHOT'HX
3BYKOB.




O01asi MKaJjaa oOleHMBAHUS MUCHLbMEHHOI0 OTBETA

Ipusokenue 2

pute-pun | Conep:kanue Opranuszanus Jlekcuueckoe | I'pammatuueckoe Opdorpadus u
IlepruuHbIe TeKCTa oopmieHue oopmieHune NYHKTyauust
0aJs1bI

3 3ananue BbI- Bericka3biBaHue Hcnonbsyemsiii | Mcnonb3yores Opdorpaduueckne
TMOJTHEHO MOJI- | JOTUYHO; Cpei- | CIOBapHBII rpaMMaTH4YecKHe OILIMOKY MPAKTH-
HOCTBIO: CO- CTBa JIOTHUECKOH | 3amac COOTBET- | CTPYKTYPBI B COOT- | UECKH OTCYTCTBY-
JiepaxKaHue OT- CBS3U MHCIIONB30- | CTBYET IIOCTaB- | BETCTBHH C IO- 1oT. Tekcr pazne-
pakaeT Bce ac- | BaHBI IPAaBUJIBHO; | JICHHOM 3ajjaue; | CTaBICHHOMW 3aja- JICH Ha NpeasioxKe-
MEKTHl, yKa3aH- | TEKCT pa3feieH | MPaKTHYCCKH yeil. [IpakTudeckn | HUS C IPaBHIbHBIM
HBIC B 33/1aHUH; | Ha a03aripl; | HET HapyIIe- OTCYTCTBYIOT MYHKTYaIlHOHHBIM
CTHIICBOE odopmiieHHIEe HUH B UCTIOJb- | OIMIMOKH. oopMIICHHEM.
odopmrerne TEKCTa COOTBET- | 30BaHUU JIEK-
peun BIOpaHO CTBYeT HOpMaM, | CHKH.

MPaBUIIBHO C TPUHSATHIM B
Y4eTOM IIeTTH CTpaHe u3ydJae-
BBICKA3bIBAaHUS | MOTO S3bIKA.

U ajpecaTta;

COOJIOAEHEI

NPUHATHIE B

S3BIKE HOPMBI

BE)KIIMBOCTH.

2 3aganme  BbI- | BrickaseiBanue B | Mcnomssyemsiil | Mmeercs psan Nmeercs psin op-
MOJIHEHO: HEKO- | OCHOBHOM  JIO- | CIIOBapHBIN rpaMMaTHIECKUX ¢orpaduaecknx
TOpBIE ACTIEKTHI, | THYHO; HMEIOTCS | 3amac COOTBET- | OMIMOOK, HE 3a- W/VITH TyHKTYaln-
yKa3aHHbIE B | OTAENBHBIC  HE- | CTBYET IIOCTaB- | TPYXHSIONIHUX ITO- OHHBIX OIINOOK,
3aJaHuM, pac- | JOCTaTKH IpH | JICHHOH 3ajade, | HIMaHHUE TEKCTa. KOTOpBIC HE 3Ha-
KPBITBl HE IOJI- | MCIIOJIB30BaHUU OJTHAKO BCTpe- YUTEJIBHO 3aTPY-
HOCTBIO;  HMMe- | CPEACTB JIOTHYE- | YaroTcs OT- HSIOT TIOHUMaHHe
IOTCSI  OTHeNb- | CKOH CBS3U; | AeJbHbIC He- TEKCTa.

HBIE HapyIICHUS | UMEIOTCS OT- | TOYHOCTH B
CTHJIEBOTO JIeNbHBIE HEJOC- | YHOTpeOIeHUH
odopmieHns TaTKU TIpH Jene- | CIOB J1OO cIo-
peun; B OCHOB- | HIM TEKCTa Ha | BapHBIH 3amac
HOM coOMIoZIeHs! | ab3alpl; MMEIOT- | OTrpaHW4eH, HO
TPUHSATHIE B | CI  OTHEIbHBIC | JICKCHKA HC-
A3bIKE  HOPMBI | HapyIICHUS B | TOJIb30BaHa
BEXXJIMBOCTH. odopmirennn TIPaBUIIBHO.

TecTa.

1 3aganue  BbI- | Beicka3zbiBaHue Hcnonb3oBan JIubo yacro Berpe- | IlpaBuia opdo-
MOJTHEHO He | HE BCerja JIOTHY- | HEONpaBAaHHO | YalOTCS OMIMOKHU rpaduu U MmyHK-
NMOJTHOCThIO: HO; UMEIOTCA | OTPAaHWYEHHBIH | 3JIEMEHTapHOTO Tyall1 He coOIIro-
coJiepKaHue MHOT'OYHCJICHHBIE | CIIOBapHBII YPOBHSI, 1100 JTAr0TCA.
OTpa’kaeT He Bce | OMMOKM B HC- | 3amac; 9acTo OINOKY HEMHOTO-
aCTeKThl, yKa- | TOJb30BaHUH BCTPEYAIOTCS YHCIICHHBI, HO 3a-
3aHHBIE B 3a/la- | CPEACTB JIOTHYE- | HAPYIICHUS B TPYAHAIOT IIOHU-

HUM; Hapylle- | CKOH CBSI3U, MX | MCHOJb30BAHHMU | MaHHE TEKCTa.
HHUsS CTHJIEBOTO | BBIOOp  OTpaHHU- | JIGKCHKH, HEKO-
odopmtenns YeH; JIeJIEHUE | TOpbIE U3 HUX
peun  BcTpeda- | TecTa Ha ad3ambl | MOTYT 3aTpy.-
I0TCSl JJOCTaTO4- | OTCYTCTBYET; HSTH OHMMa-
HO 4acTo; B OC- | HIMEIOTCSI MHOTO- | HHE TEKCTa.
HOBHOM HE CO- | YHCIICHHBIE

OJIFOAFOTCS OILINOKH B

MIPUHSATHIE B | opopmieHHH

S3BIKE  HOPMBI | TEKCTa.

BEXJIUBOCTHU.

0 3ananne He | OTcyTcTBYET Kpaiine orpanu- | I'pammarudeckue Opdorpadpuueckne
BBINOJIHEHO: JOrMKa B II0- [UEHHBIH ClOBap- | MpaBuiia HE CO- OIIMOKY MPAKTH-
COJIEpXKAHUE HE | CTPOEHHM BBICKA- [HBII 3amac He GuroaroTesl. YECKH OTCYTCTBY-
OTpaXkaer T€ | 3bIBaHUS; TEKCT [103BOJISET BbI- 1oT. Tekcr pazpe-




aCIICKThI, KOTO-

pBIe yKazaHBl B

[MOJTHUTH TIOCTAB-
IIEHHYTO 33724y .

He 0(hOpMIIEH. JICH Ha MpeasoxKe-

HUA C IPABUJIBHBIM

3aaHHH, WIN He MYHKTYaIllHOHHBIM
COOTBETCTBYET oopMIICHHEM.
TpedyeMomMy

00BpeMy. *

* Eciu KpUTepH «colepKaHuey» oneHnBaerca B 0 mepBUYHBIX 0auioB, Bcs paboTta oneHuBaeT B 0 mepBUYHBIX Oa-

JIOB.

Hpuioxenne 3
OO0uias mKaaa oueHUBAHUS MUCbMEHHOIO0 NepeBoa

IlepBuuHbIi 0aJ11

Onucanune

5

BBICTaBJISIETCS CTYAEHTY, €CJIM IIePEBOJ] BEINOJIHEH B YCTAaHOBIICHHBIE CPOKH, COEpIKa-
HHE COOOIIEHNs TIepeaHo IOJHOCTHIO, CTHIb ¥ HOPMBI S3bIKa TIepeBoJia B 1I€JIOM CO-
Outro/1eHbl; rpyOble OMMOKH OTCYTCTBYIOT (€CTh HEKOTOPhIE HETOYHOCTH).

BBICTaBJISIETCS CTYACHTY, €CJIM TIePEBOJ] BEINOJIHEH B YCTAHOBIICHHBIE CPOKH, COAEPIKa-
HHE COOOIIEeHHs TIepeaHo IOJHOCTHIO, CTHIb ¥ HOPMBI SI3bIKa IIepeBoJia B 1I€JIOM CO-
0JIr0/IeHbI; JONYIIEHbl He3HAYUTENNbHbIE (HECMBICIOBbIC)* OLIMOKH.

BBICTABILIETCSI CTYJCHTY, €CIIH TIEPEBO/] BHIIIOJIHEH B YCTAHOBICHHBIC CPOKH, COAEPKa-
HHE COOOIIECHNUS MEPEAaHo ITOJHOCTBIO, CTHIb W HOPMBI S3bIKa IIEPEBO/IAa HAPYIICHBI;
JIOTTYIIIEHBI JIBE TIOJIHBIE (CMBICIIOBBIE) OLUIHMOKU

BBICTABISIETCSI CTYJICHTY, €CITH MIEPEBO/I BHITIOIHEH C OMO3/IaHUEM, U /U COJEPKAHIE
COOOIIIEHHST KCKAKEHO, CTHIIb U HOPMBI SI3bIKa MEPEBO/Ia HAPYIICHBI; JOMYIICHBI TPH
MOJTHBIE (CMBICTIOBBIC) OIIHOKH

BBICTABJIACTCA CTYACHTY, €CJIM IEPCBO/ BBIIIOJIHCH C ONIO3JaHUCM, U [ COACPIKaHUC
COO6H.ICHI/IH HCKaXXCHO, CTUJIb W HOPMHBI A3bIKa IEPEBOAA HAPYIICHBI; AOITYIICHbL Ooiee

TPEX IOJIHBIX (CMBICIIOBBIX) OIMITHOOK

*CMBbICJIOBas OIIHOKA IMPUHHUMACTCA 3a OCHOBHOM KpI/ITepI/Iﬁ IIpHU OLICHKHU Ka4C€CTBa

MepPeBoJia U CITYKUT OCHOBHOW PACUETHOW €MHUIICH — ITOJTHON OITMOKOM.

Kiaccudukanms ommOoK ¥ MX OleHKa B 0ayuiax MpeACTaBICHBI B TAOIHIE HUXKE:

Bua ommmoxnu [epBu4HbBIi

0asa

CMmbIC/I0Basi OLIMOKA — TIOJIHOE UCKAKEHHUE CMBICIIA, OMYIICHUE CYIIECTBEHHOH nHpOpMAIny, -1

MPUBHECCHUE HEBEPHOI nHpopManuu.

HckakeHHe YaCTH NMPeEII0KEHUS -0,3

HeTo4HoCTb — OMyIICHNE HECYIIECTBEHHOW HH(OPMAIMH, IPUBHECEHHE JINITHEW HHOPMALUH,

HE MPUBOJISIIEE K CYIIECTBEHHOMY U3MEHEHHIO CMBICIIA; HE COBCEM TOYHOE TOJIKOBAHUE TEKCTA, -0,2/-0,1

HE BEJYIEE K er0 HCKAKEHHIO.

I'pammaTuyeckasi ommOka — omubOKa B Mepefade 3HAYEHHS TIPAMMATHYECKOH (QOPMBI

(HecornacoBaHuE YJICHOB MPEATI0KECHHUS, HEIIPABUIbHOE 0(OpPMIICHHE BPEeMEHHBIX (HOPM Ti1aroJa, -0,3

HE MPHUBOJISIIEE K CYIECTBEHHOMY U3MEHEHHIO HCXOIHOTO CMBICIIA).

Jlekcuuyeckasi (TepMHHOJIOTHYECKAs])) OmMMOKAa — omuOKka B Tiepefade KOHTEKCTYaJTbHOTO

3HAYCHHSI CJI0BA, HE HOCSIIAs CTHJIMCTHYSCKOrO XapakTepa (MCIOJNB30BaHHE CJOBa B €ro -0,3

HanboJiee PacPOCTPAHCHHOM CJIOBAapHOM 3HAYCHHH, OTCYTCTBHE HEOOXOIMMOW aJeKBAaTHOCTHU

3aMEHBI, 00YCJIOBJICHHON KOHTEKCTOM M HOPMaMH JJAHHOTO SI3bIKA).

CTuucTuyeckasi OIMOKa — OTCTYIJICHUE OT CTHJIMCTHISCKUX HOPM SI3BIKA TS JAHHOTO CTHIIS -0,2

peun (omuboIHOe yoTpeOIeHne CHHOHUMOB, HAPYIIIEHUE TIPAaBUJI COYETAEMOCTH, ...).

Hapymenue HopM opdorpaduu ¥ NyHKTYaIIUH -0,2

Heckonbko pa3 moBTopstomiasics onmoka (HETOYHOCTh) — CYUTAETCS 33 OJIHY OIMIHOKY (HETOYHOCTB ).

[Ipu HE3aKOHUEHHOM TEPEBOJIE OLIEHKA CHUYKAETCSI:

€CITU MepeBO He3aKOHYCH Ha Ooutee yeM Ha 10% - Ha OJIMH MEepBUYHBIN OauT;
€CITU MepeBO He3aKOHUYCH Ha Oouiee yeM Ha 20% - Ha JBa IEPBUYHBIX 0aJUia;
€CITU MepeBOJ He3aKOHUYCH Ha Ooutee yeM Ha 30% - Ha TpH NEpBUYHBIX Oaia.
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